
	

	 

	

SAMREEN	JAFRI  
Lecturer 

	
	
Personal	Data	

Nationality	|	Indian	

Date	of	Birth	|	02-01-1976	

Department	|	Business	Administration	

Official	IAU	Email	|	sjafri@uod.edu.sa	

	

Language	Proficiency	

Language		 Read	 Write	 Speak	
Arabic	 Non	Proficient	 Non	Proficient	 Non-Proficient	
English	 Proficient	 Proficient	 Proficient	
Hindi	 Proficient	 Proficient	 Proficient	
Urdu	 Proficient	 Proficient	 Proficient	
	
	
Academic	Qualifications	(Beginning	with	the	most	recent)	

Date	 Academic	Degree	 Place	of	Issue	 Address	
Pursuing	 Ph.D.	 Noida	International	University,	India	 Noida,	India	

2002	 MBA	 Lalit	Narayan	Mithila	University,	Darbhanga,	India	 Darbhanga,	India	

1998	 B.Sc.	 B.N	College,Patna	University,	India	 Patna,	India	

	
	
PhD,	Master	or	Fellowship	Research	Title:	(Academic	Honors	or	Distinctions)	

PhD(Pursuing)	 Role	of	HR	in	Supply	Chain	Management		
	
	

Professional	Record:	(Beginning	with	the	most	recent)	

Job	Rank	 Place	and	Address	of	Work	 Date	
Lecture	 University	of	Dammam	 Dammam	 2014	till	date	
Assistant	Professor	 DIT	School	of	Business	 Greater	Noida,	India	 2010	to	2012	

Assistant	Professor	 Mangalmay	Institute	of	
Management	Studies	

Greater	Noida,	India	 2008	to	2010	

Lecturer	 IEC	Group	of	Institutions	 Greater	Noida,	India	 2006	to	2008	



	

Administrative	Positions	Held:	(Beginning	with	the	most	recent)	

Administrative	Position	 Date	
Coordinator	midterm	examination	 October,	2015	
Training	coordinator	 October,	2016	
Vice	President	Business	Club	 October,	2016	
	
	
Scientific	Achievements	

	Published	Refereed	Scientific	Researches	
(In	Chronological	Order	Beginning	with	the	Most	Recent)	
	
#	 Name	of	Investigator(s)	 Research	Title	 Publisher	and	Date	of	Publication	
1	  

Samreen	Jafri	

“Role	of	Information	Technology	
in	Human	Resource	
Management”	

International	Journal	of	Information	
Technology	and	Management”	in	
Volume	VII,	Issue	no.	X	in	Nov	2014	

2	 Samreen	Jafri	 “Impact	of	Organizational	
Change	Management	on	the	
success	of	Organization”			

International	 Journal	of	 Information	
Technology	 and	 Management”	 in	
Volume	VII,	Issue	no.	XI	in	Feb-2015	

	
3	 Samreen	Jafri	 Role	of	HRM	in	Supply	Chain	

Management	
Under	Review	

	
	
Teaching	Activities	

Undergraduate		
	
#	 Course/Rotation	Title	 No./Code	 Extent	of	Contribution	

(no.	of	lectures/Tutorials.	Or	labs,	Clinics)	
1	 Principles	of	Business	Statistics	 STAT	301	 3	credit	hours,	45	contact	hours	
2	 Distribution	and	Transport	Operations	 SCM	303		 3	credit	hours,	45	contact	hours	
3	 Total	quality	Management	 SCM	305	 3	credit	hours,	45	contact	hours	
4	 Principles	of	Supply	Chain	Management	 SCM	206	 3	credit	hours,	45	contact	hours	
5	 Principles	of	Insurance	 INSU	209	 3	credit	hours,	45	contact	hours	
6	 Principles	of	Marketing	Management	 MRKT	208	 3	credit	hours,	45	contact	hours	
	
Brief	Description	of	Undergraduate	Courses	Taught:	(Course	Title	–	Code:	Description)	
	
1	 Principles	of	Business	Statistics	(STAT	301).		
2	 Distribution	and	Transport	Operations	(SCM	303).	This	course	is	focused	on	understanding	the	strategic	and	

tactical	principles,	practices,	and	tools	required	to	address	the	cost,	service,	capacity,	and	carbon	emissions	
tradeoffs	in	transportation.	This	course	focuses	on	effective	planning	of	transportation	and	distribution	
networks	and	to	introduce	students	to	a	variety	of	topics	in	Distribution	and	Transport	Operations.	



	

3	 Total	quality	Management		(SCM	305)	
Total	Quality	Management	(TQM)	is	a	scientific	approach	for	organizations	to	be	involved	in	the	continuous	
improvement	of	processes	and	systems.	The	course	also	introduces	the	concept	of	organizational	excellence	
through	implementing	companywide	quality	management	program	and	the	importance	of	Customer.	

4	 Principles	of	Supply	Chain	Management	(MGMT	206).	This	course	addresses	basic	concepts	and	strategies	
adopted	in	the	SCM.	The	primary	focus	is	to	develop	a	good	understanding	of	strategic,	tactical	and	
operational	issues	of	SCM	and	become	familiar	with	the	integration	of	various	SCM	entities.	This	course	is	
designed	to	provide	the	student	with	an	understanding	of	the	processes	which	would	transform	

manufacturing	to	a	source	of	competitive	advantage. 	
5	 Principles	of	Insurance	(INSU	209).		The	main	purpose	for	this	course	to	introduce	students	with	various	

concepts,	types	and	classes	of	insurance	and	to	introduce	them	the	basic	insurance	environment.	
	

	
	
Course	Coordination	
	
#	 Course	Title	and	Code	

1	 Distribution	and	Transport	Operations	
2	 Total	quality	Management	
3	 Principles	of	Supply	Chain	Management	
4	 Training	Course		
	
Guest/Invited	Lectures	for	Undergraduate	Students	
	
#	 Activity/Course	Title	and	Code	 Subject	 College	and	University	or	Program	
1	 Lecture	on	Motivation	 Business	Club	 Community	College	
2	 Lecture	on	Personality	Development	 Business	Club	 Community	College	
	
Student	Academic	Supervision	and	Mentoring	
	
#	 Level	 Number	of	Students	
1	 1	 44	
	
	
Administrative	Responsibil it ies,	Committee	and	Community	Service	 	
(Beginning	with	the	most	recent)	
	
Administrative	Responsibilities		
	
#	 From	 To	 Position	 Organization	
1	 April	2015	 Present	 Member	 Program	Self	Evaluation	Committee	
2	 January	2017	 Present	 Member	 Track	Improvement	Committee	
	
	
	
	
	



	

Personal	Key	Competencies	and	Skills:	(Computer,	Information	technology,	technical,	etc.)	
	
1	 Proficient	in	Microsoft	office	
2	 Multitasking	
	
	

Last	Update	
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