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Department | Finance 
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Language  Read Write Speak 

Arabic √ √ √ 
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Academic Qualifications (Beginning with the most recent) 

Date Academic Degree Place of Issue Address 

2009 PhD Mansoura University Egypt 

2005 MSC Mansoura University Egypt 

1998 Bachelor  Mansoura University Egypt 

 

PhD, Master or Fellowship Research Title: (Academic Honors or Distinctions)  

PhD The impact of corporate governance on its financial performance: An empirical study on the 
companies listed on the Egyptian Stock Exchange 

Master Evaluation of investment decisions in information technology: An empirical study on the Egyptian 
banking sector 
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Refereed Scientific Research Papers Accepted for Publication 
 

# Name of Investigator(s) Research Title Journal Acceptance Date 

 
Amir Ali Shusha and 
Mahmoud Abdelaziz 

Touny 

The Attitudinal Determinants 
of Adopting the Herd 

Behavior: An Applied Study on 
the Egyptian Exchange  

Journal of Finance and 
Investment Analysis, 

vol. 5, no. 1, Scienpress 
Ltd, 2016 

 

 

Amir Shusha & 

Mahmoud Tuni  

The Determinants of The 

Return of Investment: An 

Empirical Study of Egyptian 

Listed Corporations 

Journal of Applied 

Finance and Banking; 

Vol.4, No.4 Scienpress 

Ltd, London, United 

Kingdom. 

2014 

 

Amir Shusha 

The Effects of Job Crafting on 

Organizational Citizenship 

Behavior: Evidence from 

Egyptian Medical Centers 

International Business 

Research, Vol. 7, No.6 

Canadian Center For 

Science and Education 

2014 

 

Amir Shusha 

The Role of Psychological 

Engagement in Relationship 

between Perceived 

Organizational Support and 

Withdrawal Behavior and 

International Journal of 

Business and 

Management; Vol.8, 

No.16 Canadian Center 

of Science and 

2013 



 

Intentions: An Empirical Study 

on Small Industries in Egypt 

Education 

 

Amir Shusha 

The Mediating Role of Leader-

Member Exchange in the 

Relationship between 

Transformational Leadership 

and Job Performance 

European Journal of 

Business and 

Management, Vol.5, 

No.8 The International 

Institute for Science, 

Technology and 

Education 

2013 

 

Amir Shusha 

The Relationship between 

Transformational Leadership 

and Organizational Citizenship 

Behaviors: An Empirical Study 

on the Banking Sector in 

Damietta Governorate

Mansoura University, 

Faculty of Commerce, 

Egyptian Journal of 

Commercial Studies, 

Vol.34 No.4 

2011 

 

Amir Shusha 

The effect of Empowering 

Employees on their Creative 

behavior :An Empirical Study 

on the Information 

Technology Sector at 

Mansoura University

Mansoura University, 

Faculty of Commerce, 

Egyptian Journal of 

Commercial Studies, 

Vol.34 No.1

2011 
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# Research Title Name of Investigator(s) 



 

 
The Relationship Between 

Environmental Regulations and 

Economic Efficiency and Determinants 

of Firm’s Pollution Control Activities In 

Saudi Arabia 

Amir Shusha & Mahmoud Tuni  

 
Work Engagement in Higher Education 

in Egypt: The Mediating Effect on 

Academic Work Performance 

Amir Shusha & Ahmed Abdelkader 

 
The Attitudinal Determinants of 

Adopting the Herd behavior: An 

Applied Study on the Egyptian 

Exchange. 

Amir Shusha & Mahmoud Tuni 

 
The Interactive Effect of Demographic 

Factors in the Motives of the Individual 

Investor to Adopt Technical Analysis: 

An Empirical Study on the Egyptian 

Exchange 

Amir Shusha & Mahmoud Tuni 
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1  
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1  
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# Degree Type Title Institution Date 
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